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MEMORANDUM OF UNDERSTANDING BETWEEN SANDHYASHI
HOSPITALAND SANDHYA SOCIO EXPERT

This Memorandum of Understanding (MOU) is made and 01/05/2021 to 01/05/2022. entered as of the
date fully executed below, by and between the (Sandhya Socio Expert) and the Sandhyashi Hospital
District No.(; 4© also know as Sandhyashi Hospital

WHEREAS, (Sandhya Socio Expert) and Sandhyashi Hospital share thegoal of promoting Hospital safety
and a positive Hospital climate;

WHEREAS, All parties acknowledge that crime prevention is most effective when(Sandhya Socio
Expert) and Sandhyashi Hospital, all Hospital Employee, behavioral health professionals, and the
community are working in a positive and collaborative
manner;

WHEREAS,{Sandhya Socio Expert) and Sandhyashi Hospital agree itis important to create a
Hospital environment in which conflicts are de-escalated and all hospital employee are provided
developmentally appropriate and fair consequences for misbehavior that address the root causes of their
misbehavior, while minimizing the Joss of instruction time;

WHEREAS, Sandhyashi Hospital staff should generally not involve (Sandhya Socio Expert)'s Security
Guard in enforcement of Sandhyashi Hospital discipline policies;

WHEREAS, Sandhyashi Hospital and (Sandhya Socio Expert) recognize that all hospital employee
contact with software management and information technology staff and Sandhyashi Hospital staff
builds positive relationships leading to better Employee outcomes: and

WHEREAS, Sandhyashi Hospital and (Sandhya Socio Expert) agree that Hospital Employee discipline
practices and referrals to the justice system need to be closely monitored to ensure fair and equitable
treatment for all Sandhyashi Hospital employee.

NOW, THEREFORE,Sandhyashi Hospital and (Sandhya Socio Expert)agree as follows:



————

Section 1. Hospital Discipline and Security Program Goals

1. To create a common understanding (a) Hospital administrators and Employee are ultimately

responsible for Hospital discipline and culture; (b) (Sandhya Socio Expert)'s co operate in the
enforcement of Hospital rules

2. To minimize Hospital employee d Iscipline issues so they do not become Hospital-based to the justice system,
3. To promote effectiveness and accountability;

4. To provide training as available to all staff about software and its working.

Sandhyashi Hospital employee on effective strategies to work with Hospital employee that align with
program goals;

5. To employ best practices so that all Hospital employ are treated impartially and without bias by
(Sandhya Socio Expert)'s Security Guards and the policies of (Sandhya Socio Expert), and also by

Sandhyashi Hospital Employee in alignment with rules and procedures applicable to Sandhyashi Hospital
equity policies; and

6. To utilize best practices for training and oversight with the goal of reducing any existing dis
proportionality.

Section 2. Roles and Responsibilities regarding Hospital Discipline.

1. Disciplining Hospital employee is the responsibility and authority of Sandhyashi Hospital
administrators, and parents. Security is the responsibility of (Sandhya Socio | xpert). Sandhyashi Hospital

and (Sandhya Socio Expert) shall use best efforts 1o follow the Medical Superintendent in this MOU
regarding the division between Hospital discipline and Security

2. (Sandhya Socio Expert) can provide assistance when (a) provide best possible working environment of
software as per requirements of hospital working (bjto provide safety of data storage and backup(c )

to provide round the clock assistance regarding backup of hospital data and bre

ak down maintenance of
working.

Sandhyashi Hospital will develop provide written notice of the (S

andhya Socio Expert) policy and any
Sandhyashi Hospital policy or regulation on this topic as described above and annually distribute rmake

that information available to all Patient or guardians in a language such Patients

And payment to be done as per bill submitted to Sandhyashi hospital.

or guardian understands,

3. (Sandhya Socio Expert) shall keep records on each response to an intident ocourring at Hospital

4. Sandhya socio expert will maintain a high level of confidentiality

Sandhyashi Hospital , staff, and Patients information.
ltl Section 3. Training.

(Sandhya Socio Expert) personnel of being assigned as information technology manager 1o Sandhyashi
Hospital should provide training about working,default management of
applied to Sandhyashi hospital.

of all mattersregarding the

software




Section 4. Program Review.

(Sandhya Socio Expert) will
complaints regarding its so
Hospital shall provide w
all parents or guardians.

inform Sandhyashi Hospital, of its process for accepting student and parent

ftware management team. In collaboration with (Sandhya Socio Expert),Sandhyashi
ritten notice of the (Sandhya Socio Expert) policy and make that information available to
If such process does not exist, complaints will be forwarded to (Sandhya Socio Expert).

Section 5. Community Partnerships.

Sandhyashi Hospital and (Sandhya Socio Expert) shall continue to collaborate with community and
governmental agencies to further program goals,

support strategies to divert students from the criminal justice
system, and access additional support services for students.

Section 6. Liability and Indemnification.

Nothing in the performance of this MOU shall impose any liability for claims made against the parties, andthe
parties agree to indemnify the other for intentional wrongdoing or negligence by the offending party, related to
this MOU.

Section 7. Term, Termination, and Related Documents.

(The Sandhya Socio Expert and the Sandhyashi Hospital should address and agree upon
term/termination/renewal based on local needs.)

Agreed upon by:

Sandhya Socio Expert : (Mr S.K Sharma)
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